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Brothers and Sisters, 

Happy New Year to all and trust everyoneôs holidays went well. 

I am looking forward to representing Local 9 members at all five of our  

bargaining units.  I welcome our new table officers and committee members and 
would like to say thank-you to all those who served the membership over the 

  past year. 

There will be challenges this year but I believe that we have dedicated union members at all 
of our facilities that will overcome whatever is thrown at us.  Keep informed of what is happen-
ing at the local and your individual worksites by attending meetings.  Your input is valued and 
appreciated. 

Your thoughts and comments are certainly welcome and I am easily accessible through  

e-mail ppwcloc9pres@shawbiz.ca or by phone (250) 612-9105. 

Remember you are the union 

In solidarity 

Chuck LeBlancðPPWC Local 9 President 

FEBRUARY  M EMBERSHIP  M EETINGS  
PRINCE  GEORGEñELDER  C ITIZENS  H ALLñ9 FEBRUARY  2011 

100 M ILE  H OUSEñR ED  R OCKñDOWNSTAIRS ñ15 FEBRUARY  2011 

9ǎǘƘŜǊΩǎ ŀǘ ŀ DƭŀƴŎŜ 
The Econoline Motor Inn was the start 
of what we now know as Esthers Inn.  
In 1980, Creuzot Construction built 
the forward section of the hotel first, 
that also included the garden and res-
taurant.  Ribbon cutting was done by 
Mayor Elmer Mercier, introducing 
Esthers as an òexotic experienceó that 
was well received by the citizens of 
Prince George. 

In 1982, the third story, back court-
yard and the water fountain were fin-
ished.  The waterslides, built in 1986,  
were popular and loved by  kids of all 
ages, making the spring and summer 
seasons a very  busy time for the hotel. 

Henry Creuzot dedicated this hotel, 
sporting the Hawaiian theme which 
was the òin-thingó in the 80õs, to his 
beautiful wife Esther. 

 

With Union certification in September 
2009 PPWC  local 9 welcomed the 
brother and sisters of Esthers Inn.  
Carrying on with the òexotic experi-
enceó , Estherõs still offers sauna, 
poolside rooms and hottubs with din-
ing in the Papaya Grove  and drinks at 
the Monsoon Lounge.  We encourage 
all members to invite friends and fami-
ly to support our members by using 
Esthers Inn. 

PROUDLY CANADIAN  



 
FROM THE BEGINNING 

The drive to unionize the pulp and paper 
mills of Canada was forged by two Amer-
ican unions: in pulp, the International 
Pulp Sulphite Workers Union (the Inter-
national), and in paper, the United Pa-
permakers International Union (the 
UPIU). Each held jurisdiction rights in 
their respective areas, granted and 
guarded by the AFL-CIO. They were, 
one may say, the only game in town.  By 
the late 1950s, virtually all pulp and pa-
per mills in North America were certified 
by one and, often, both of these unions. 
Many pulp mills were also paper mills, 
thus the dual certification. These unions, 
of course, were American through and 
through. Their overview of Canada was 
in keeping with the American business 
overview. Branch plant mentality ruled 
the day.  

A bit of digression is necessary to better 
understand the events of the late ó50s. 

The first digression is a jump back 200 
years to the beginnings of the industrial 
revolution, especially in England, and, to 
a lesser degree, in Europe. The inven-
tions, discoveries and events evolving 
led quickly to a broad-base capitalistic 
system. Having no fetters or bounds, the 
power was completely in the hands of 
the bosses. Abuse, of course, was ram-
pant. Governments of the day were 
mostly unwilling and generally powerless 
to act, often in the hands of the abusers 
themselves. 

In the face of this, two other events oc-
curred about 150 years ago, again, prin-
cipally in England, then spreading to Eu-
rope and elsewhere.  England had influ-
ence. Unions rose from the ranks of the 
craftsmen (tradesmen). Craft unions be-
gan as vehicles offering protection to 
those similarly skilled workers. For exam-
ple, all stonemasons banded together, 
establishing a craft guild or union by an-
other name. They established a criterion 
for their craft and insisted that anyone 
calling themselves master craftsmen 
meet these criteria. They also estab-
lished a system of tenure or apprentice-
ship whereby the young and so inclined 
entered the trade and became qualified. 

The second event was the socialist call 
to arms: the ñcommunist manifestoò 
in1848 by Karl Marx and Frederick En-
gels, two exiled free thinkers from Ger-
many living in England. While socialism 
as a system was not unknown in 1848, 
the manifesto became the bible. 
ñWorkers of the world unite, you have 
nothing to lose but your chainsò became 
the rally cry. 

These two events had nothing to do with 
one another for some long time. In fact, 
unions were somewhat elitist, private 
clubs almost, guarding their domain 
against all comers. In the late 1800s, 
when Marx set up something called the 
International Workingmanôs Association, 
headquartered in London, England, trade 
unions generally ignored its existence. 
Socialism, however, did not ignore the 
existence of trade unions. 

North Americaôs first brush with union 
socialism was in 1886 in Chicago. There, 
at the infamous Hay Market riot, which 
began as a strike for the eight-hour day, 
six strikers were shot to death by police, 

putting large brakes on union expansion, 
especially socially-inclined unions. 

Opportunists arise always. Not the least 
of these was Samuel Gompers, an Eng-
lish expatriate and now a factory worker 
in New York. Gompers founded the 
American Federation of Labour (AFL). 
You have seen that name before, in 
1898. 

It divorced itself from political activity, 
accepted capitalism as a way of life, and 
began its march towards a national fed-
eration wrapped in the American dream. 

Itôs important to understand that Ameri-
can unions eventually followed the AFL-
lead. They remained mainstream Ameri-
can.  In the rest of the world where un-
ions existed, Europe and English colo-
nies, socialism steadily gained ground. 
Socialists understood that unions were a 
proper vehicle to further advance their 
views. Generally, their views were the 
betterment of the common man, a notion 
that found much favour among downtrod-
den people, especially in the 1930s. 
Canada witnessed a decided move to-

wards socialistic intent. 

Canada then, as now, was largely 
branch-plant USA. The American owners 
welcomed their American unions when 
they came a-calling. Better if unions were 
going to exist that they be mainstream 
American types. Much better than who 
knows what might occur if socialist doc-
trine ruled the day. Canada, still a very 
conservative country, followed the Ameri-
can lead. Now we are back where we 
were in the late 1960s with those two 
AFL unions. 

While the unions were American, and 
while their stated philosophy was antiso-
cialist, head offices in New York state 
had little control over day-to-day events 
in a back water like Prince Rupert or 
Castlegar, BC. These two areas, along 
with Woodfibre and, to a degree, the 
Vancouver/New Westminster sector, 
were the hot beds of ferment against the 
American unions in the late 1950s, early 
ó60s.      

Stay tuned asChapter 2 continues 
with the History of the PPWC in the 
next News @ Nine 

 

 

 

The History of PPWC  was written by PPWC 

Local 8 member, Jimmy White in the late 

90ôs.  Brother White was the National First 

Vice President of the Pulp, Paper and Wood-

workers of Canada and is now retired.   

His contribution and the historical value  of 

this information to the 

membership is valued. 
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Our office secretary, Susan 
Fowler can usually contact an 
executive member to help you 
with any work related issues.  If 
you donõt know who to talk to, 
she can help you with that too. 

Canõt make it in, send an e-mail 
          
ppwc.nine@shawcable.com 

 

All members are reminded 
to keep the union office in-
formed if you move or  if 
your union death benefit 
beneficiary is to be changed.   

Office hours are: 

 Monday to Friday 

8:30 amñ5:30 pm 

Closed for lunch 

12:30ñ1:30 pm 

U NION  OFFICE 

The Silent Member 
 

I donõt attend meetings, 
I donõt get involved 
I have no real issues 

That need to be solved. 
 

I donõt bother to vote,  
Itõs not important enough, 
To concern myself with 

union stuff. 
 

I may seem indifferent 
Like I really donõt care 
Whether Management 
does or doesnõt play fair. 

 
I never cause trouble. 
I never make waves 
I donõt get concerned,  
Who the union saves. 

 
Unless itõs my job, 
Thatõs on the line 

Or the sudden loss of my 
overtime 

 
Then I remember 

What a union is for. 
As management is walking 

me off the floor 
 

Iõll make the next meeting 
Get me out of this jam! 
Iõll read all of the 

contract! 
I will give a damn 

 
Well, maybe next time 
Iõll be out of town 

Thanks for the help, 
Iõll see you around  
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Congratulations ARRON AMOS 

January 2011 Jacket Winner 

Arron expressed thanks to the local 
membership for the great looking 

jacket 

Fruit  of Labour 

Labour is prior to, and 

independent of, capital. 
Capital is only the fruit of 
labour and could never 
have existed if labour had 
not first existed. 
Labour is the superior of 
capital, and deserves 
the much higher compen-

sation. 

Abraham Lincoln-1861 
State of the Union Ad-

òThe purpose for breaking 
away from United Pulp 
and Sulphide Union was 
to have a truthful and 
honest Canadian Union.ó 

Len Shankel 
Past President 
Local9  

Ainsworth  

2011 

General Meeting  

Dates 

January  18 

February 15 

March   15 

April 19 

May 17 

June 21 

July 19 

August 16 

September 20 

October 18 

November 15 

December 20 

Red-Rock Grill 

downstairs                   

Prince George 
2011 

General Meeting  

Dates  

ðððððððð 

January 12 

February 9 

March 9 

April 13 

May 11 

June 8 

July 13 

August 10 

September 14  

October 12 

November 9 

December 14 

ðððððððð 

PG Elder Citizensô  

Rec Centre 

7:30 pm 



 

February 9, 2011 General Meeting          

February 22-25 2011 Environmental and Forestry Seminar 

       March 1, 2011 DEADLINEñUNBC-PPWC BURSARY 

 March 14 & 15 2011 Labour School - Nanaimo 

March 16-18 2011 PPWC Convention  

1921 Third Avenue 
Prince George, B.C. 

V2M 1G6 
Phone: (250) 563-5670 

Fax: (250) 563-2637 
E-mail:   

ppwc.nine@shawcable.com 

PULP ,  PAPER  AND  

W OODWORKERS  OF CANADA ñ

L OCAL  9 

A B RIEF  H ISTORY  OF PACIFIC  B IO ENERGY  

THE VIEWS AND  OPINIONS  EXPRESSED 

HEREIN  ARE SOLEY THE  

RESPONSIBILITY  OF THE  AUTHOR .  

THEY  DO  NOT  FORM  LOCAL  OR 

NATIONAL  POLICIES OR PROCEDURES 

CLIP ART  PROVIDED  BY  CALM  

***  

RON  RICHARDSON ñEDITOR  

WEõRE  ON  THE  WEB  

www.ppwclocal9.com 

In 1994, John Swann started a small pellet plant on the 
Carrier  Forest Products property and, with a small 
crew of people, the history of Pacific BioEnergy was 
started.  Pellet Flame was a very small mill. It had one 
dryer which was run off natural gas, two pellet mills 
and a limited supply of fibre. 
 
The mill ran successfully this way supplying domestic 
bagged product.  Mr. Swann felt there must be bigger 
and better market elsewhere for his carbon neutral 
product so to Europe he went. 
 
In 1998 the first shipment of pellets was on the way to 
Europe and there was no looking back. The demand 
for these pellets was so great in Europe that the small 
little mill could not keep up, so Mr. Swann decided 
that he must expand the mill. Another dryer was add-
ed and also a couple more pellet mills. There was a 
good amount of fibre available so pellets were being 
made and more expansions being done. During this 
time, there were financial troubles and the mill was in 
jeopardy. A transfer of ownership happened with the 
current owners taking over day to day operations of 
the mill. They decided to change the name from Pellet 

Flame to Pacific  BioEnergy Corp. 
 
The demand for the pellets was becoming higher in Eu-
rope and the mill could not keep up with the demand, 
so expansion began again. The mill was moved to the 
current site on the Willowcale Forest Service Road 
which the company purchased. In 2006 the new mill 
was opened and more product sold. 
In November of 2008 PPWC Local 9 certified the em-
ployees of Pacific BioEnergy and in April 2009 the first 
contract was signed with great response from all em-
ployees.  
 
In February 2010, Pacific BioEnergy entered into a stra-
tegic partnership to help support a $24 million dollar 
expansion which is ongoing as of now. The expansion 
should be done by late fall of 2010. 
The future looks bright for the members of PPWC and 
PacificBioEnergy. 
 
Ron Richardson  
 

Calendar of Events 



T O  FACEBOOK  OR  N OT  T O  FACEBOOK  
I was reading in the local paper about a couple of union guys in the lower mainland who got them-

selves fired for what they had written about their employers on their facebook page. this got me to 

thinking about what others have written and have not been caught.  

Now days there are more and more people out there on facebook and other social networks and 

employees are able to get onto these networks from any computer at home or at work. They are not 

always paying attention to what they are writing on these websites. the problem is that the employ-

ers and police are able to  look at what these people are saying by just becoming a friend or a mutu-

al friend.  

Also these days employees have access to  the internet at the workplace, well guess what so does the 

employer and they will be checking up on you.  

 

I guess what i am trying to say is be careful what you say either in person or online because both 

BNTKC ONRRHAKX FDS XNTQ ATSS²²²²²-- 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!! fired !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!                

100 Mile House ð Ainsworth membership 

These are a few of the pictures taken during the plant maintenance shutdown.  
During the shut, there was a plant evacuation.  There have been several practice 
evacuations after the explosion occurred late last year.  The plant is now re-
paired and has WorkSafeBC authorization to resume full plant capacity  
production. 

 

 

 

 

 

 

 

 

 

At the unit meeting, all committee positions were filled with Erik Brown continuing as the 
Chair of the Ainsworth Plant Committee.  Thank you to all those who let their name stand 
for election and congratulations to those elected to the committees. 

Plant Committee  Erik Brown, Chairperson  

   Jordan Barnes 

   Doug Friesen   

   Bruce Nielsen 

   Steve Wares 

Safety Committee  Miles Bucknell 

   James Lace 

   Sean McKenna 

Environmental/Forestry Officer  Joseph Jmaeff 

Pension Committee  Timothy Begg 

   Miles Bucknell 

   James Lace 

Recreation Committee   Joe Jmaeff 

    Roy Ozanne 



The fight for pensions is not over 
By Peter Ewart 

 

One of the great achievements of the workers' movement of the 

19th and 20th centuries was the establishment of workplace pen-

sions, as well as government pensions for all. 

 

Before these pensions were adopted, workers had to either work 

in brutal conditions until they died or live out their old age in 

extreme poverty.  Instead of living to enjoy the fruits of a life-

time of hard work, older workers were often reduced to being 

beggars on the street.  When they passed away, they did so in the 

heart-breaking knowledge that their spouses and children would 

be left with nothing more than charity, if anything, to support 

them. 

 

What changed this situation, beginning in the 19th century, was 

the development of a powerful workers' opposition which fought 

to establish unions, end child labour, bring in the 8 hour day, 

and, among other advances, institute pensions of various kinds. 

 

The establishment of pensions took a huge weight off of workers 

in regards to anxiety and worry about their own future and that 

of their loved ones, and was crucial in the development of our 

modern way of life.   

 

However, workers and their allies at every step in the pension 

struggle have faced reluctance and often bitter opposition from 

employers and governments.  Today, we, as workers and citi-

zens, face an even fiercer struggle as big finance and big busi-

ness, in alliance with reactionary governments around the world, 

attempt to roll back the hard won achievements of previous gen-

erations.   

 

Using the fraud of bankruptcy protection, outsourcing and other 

means, corporations across North America have looted and de-

stroyed many workplace-based pension plans in steel, auto, for-

estry and other industries.  A menagerie of hedge funds, banks, 

vulture investors and other financial predators waits in the wings 

for the opportunity to feast on the remains of once thriving in-

dustries.   

 

Those pension plans that have not been destroyed are now facing 

concerted pressure to be converted from "defined benefit 

plans" (where employees receive employer-backed guaranteed 

payments for life) to "defined contribution plans" (where the 

length of payments are limited just to the lump sum of invested 

contributions).  These "defined contribution plans" mean that 

workers can end up having their pension payments completely 

cut off in their later years of retirement when they need them 

most.  

 

Government pensions are also threatened today, with some gov-

ernments in Europe slashing payments and raising the retirement 

age, and various politicians in the U.S. pushing for the complete 

privatization of social security.  

 

For a long time now in Canada, labour organizations and their 

allies have been pushing for government sponsored pension ben-

efits, such as CPP, to be substantially raised as current levels are 

far too low to maintain an acceptable standard of living for most 

Canadians, whether they have a workplace pension plan or not. 

 

However, under pressure from big finance and big business, the 

federal government has so far refused to raise CPP payments.  

Instead, it has recently put forward a "defined contribution" sav-

ings plan scheme for people without workplace pensions that 

will limit payments to the lump sum that is accumulated.  Such a 

plan is favoured by the financial services industry which stands 

to make billions of dollars in fees and other charges.  

 

Many labour analysts fear that this new "savings plan" is the first 

step in converting the CPP itself into a "defined contribution" 

plan, which, in effect, would end government guaranteed life-

time CPP payments.   

 

And these fears are not farfetched.  We only have to look at how 

the Wall Street banks in the U.S., who triggered the worst finan-

cial crisis since the Great Depression, have, with the connivance 

of both Republicans and Democrats, engineered unprecedented 

bailouts that hang like heavy chains around the necks of the cur-

rent population of Americans, as well as of the generations to 

come.  The power and influence of the financial sector and big 

business over government in Canada is no different and is not to 

be underestimated.  

 

What is to be done?  Just as establishing pensions was accom-

plished through a determined workers' movement in the 19th and 

20th centuries, so will defending and advancing existing pen-

sions today.  Indeed, without the building of a strong workers' 

opposition, the clock will be dialed back by the financial oligar-

chy and "bought and paid for" politicians. 

 

At the core of any strong workers' opposition is the principle that 

it is the labour of workers acting on nature which is the source of 

all wealth.  Government is not "giving" us our pension payments 

like some kind of charitable "gift", nor are our employers.  We 

create the "added value" of all goods and services in our econo-

my through our labour, and it is from this "added value" that all 

revenue, profit and taxes are derived, including that which is 

used for pension payments.   

 

And that is the principle on which we, as workers, must wage 

our struggle in these challenging economic times to obtain guar-

anteed and ample pensions for ourselves and all Canadians. We 

are not asking for a "gift" of better pensions from our employers 

and government.  Rather, we are demanding what is our due. 

 

Peter Ewart is a columnist, writer 

and community activist based in 

Prince George, British Columbia.  

He can be reached at: 

 peter.ewart@shaw.ca  
 

   

 

mailto:peter.ewart@shaw.ca


The PPWC U14 Pit Bull Ringette team would like to 

thank the members of Local 9 for there support this 

year. These 12 girls and one boy travel all over BC 

and into Alberta to play the game of ringette . With 

out your sponsorship and donations from the coat 

check at Local 9ôs Christmas dance, it would not be 

possable. As it happens, this year they are coached by 

two members of Local 9, Bill Engler and Keith Sulli-

van [retired], along with Janine Gervais, Karen Nick-

lin and Sara Engler.  

Players are goalie Landon Altmeyer, (front row left to 

right) Catherine Kemp, Alicia Nicklin, Sydney Pas-

chal, Emely Blanon,Zoey Banks. Back row Rachael 

Nicklin, Madison Landry, Lindsay Gervais, Caylee 

Lazar, Elise Festerling, Grace Barlow. 

 Missing is Chelsea Bomford. 

Something To Think About 

Old-Growth Forest Stash Carbon 

It has long been claimed that aging forests do not accumu-
late carbon.  However, a recent paper in òNatureó reveals 
that in forests of 15 to 800 years of age, net ecosystem pro-
duction (NEP, the net carbon balance of the forest includ-
ing soils) òis usually positive; that is, the forests are CO2 sinksó. 

Researchers from six different countries compiled and ana-
lyzed real-world data from 519 forest-plot studies 
(approximately 30% boreal and 70% temperate) where the 
trees had not been subjected to experimental treatments 
such as fertilization and irrigation. 

Young forests are often conspicuous sources of CO2 be-
cause òthe creation of new forests (whether naturally or by humans) 
frequently follows disturbance to soil and the previous vegetation, 
resulting in a decomposition rate of coarse woody debris, litter and 
soil organic matter that exceeds the net primary productivity of the 
regrowth.ó 

The report further states that òold-growth forest stands with 
tree losses do not necessarily become carbon sources,ó because òthe 
CO2 release from the decomposition of dead wood adds to the at-
mospheric carbon pool over decades, whereas natural regeneration 
or in-growth occurs on a much shorter timescale,ó and this latter 
phenomenon more than compensates for the slower and 
smaller carbon losses from the decaying trees. 

The researchers suggest that under the Kyoto Protocol, 
leaving forests intact was not perceived as an anthropogenic 
activity to be rewarded.  Yet, because forests lose much of 
their carbon to the atmosphere if they are disturbed, old 
growth forests should be left intact. 

- CO2Science.org Reference Luyssaert, S., Schulze, E.D., Borner, 
A., Knohl, A., Hessenmoller, D., Law, BE, Ciais, P. and Grace, J. 

Old-growth forests as global carbon sinks.Nature 455: 213-215 

from Stuart Blundell,  

PPWC Local 9 Environment Committee Chair  

 

PPWC Environmental/Forestry 
Seminar 22ñ25 February 2011 



2010 PPWC Local 9 Christmas Dance  

Retirees in attendance:  (L-R) Les Beda, Phil Nai-
du, Ray Anderson; Jim Porter; Dom Demarzo; 
Lyle Lakusta; Dave Henning and Keith Sullivan 

Honouring Retirees 

CPLP 

Ray Anderson Harry Bailey Bob Barber 

Les Beda  Bill Brown Dave Buck  

Dom Demarzo Gary Deveau Duane Etty  

Gene Harrison Dave Henning Lyle Lakusta   

Jim Lee  Bob Mattie Phil Naidu   

James Porter Harland Stene Keith Sullivan  

Ainsworth 

Andrew Jowsey  Paul Shreve    David Shaw-MacLean

           John Tomlinson 


