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Hello to....... - | -

Let me introduce Julie Ross, who has stepped into the Office Secretary’s chair. Julie
has been here for the past month, taking on the responsibilities of the office and meet-
ing with those members coming through the door.

Local 9 received a total of 52 applications in reply to our advertisement for the office
secretary position. During the interview process, Julie’s was the name that kept com-

ing back on the hiring committee’s short lists — three times. We take this opportunity = i/ 1

to welcome Julie into the PPWC and wish her well in her new position.

Feel free to drop by or call the office if you need assistance with anything. Julie is more than willing to help you out and if
not, she can put you on to someone who will.

So Long........

N

Over the past sixteen years, T have made many friendships with tremendous memories. Re-
tirement is looming but there are a lot of mixed feelings. I am eager to sit back, read a book
and putter but regret and sadness waves over me every so often (for short periods).

I have always felt a part of this union (and always will), never an employee. From the very
beginning, T was impressed with the structure and the executive members who were elected to
represent the brothers and sisters of Local 9. For the most part, I believe that unions have
been given a bad rap — they are greedy, they are controlling and ultimately, they are run by “fat
cats” who line their own pockets. Not so with the PPWC. Your executive members work
beside you and do not forget what it is like to go to work every day.

Unionism is a social philosophy and is not just about your paycheque. It is about helping one
another by working for the common good for all, not just for “me”. Local 9 has a proud histo-
ry and we, the baby boomers who are retiring, are passing the responsibility to carry on this
legacy to you.

A
So, farewell and so long everyone. It has been a pleasure being part of a great organization and

knowing that I made a difference by being here. Thanks.

Susan Fowler
a.k.a. But a mere clerk

Warning—This newsletter is rated “U” (for union). It may contain some material that management

will find offensive. It is produced solely for the entertainment and information of union members.
If you are management , proceed at your own risk !

CEP 1092/CALM
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NEWS @ NINE

HISTORY OF THE PPWC

CHAPTER 3

The Pulp, Paper and Woodworkers of Canada (PPWC) came into being in
January1963. Events leading up to that date have been depicted in the two
prior chapters. This issue will continue in the same vein.

The word “International” used here means the union called the International
Brotherhood of Pulp, Sulphite and Paper Mill Workers. This was the union all
pulp and paper workers in BC and most of North America belonged to prior
to 1963. For example, Local 8 of the PPWC was Local 695 of the Internation-
al.

Why 494 became 3, 708 became 4, or 842 became 1 is an intriguing story.
Many are the contributing factors. As mentioned, the Rank and File Move-
ment for Democratic Action (RFMDA) set the standards and began the politi-
cal ferment that revealed some of the answers to the above questions.

The RFMDA began as the active unionist’'s answer to the US Congressional
inquiry into union corruption. Any true trade unionist of the late 1950s or early
‘60sin North America was caught up in advancing socialism. The ideals as
expressed, allegedly or otherwise, by the USSR and, closer to home, by
Cuba were what many unionists, especially Canadians, were about. Little red
books abounded. Socialism, of
course, is very idealistic. Macphee, Braaten, McCormack, Big Al Smith from
Woodfibre, and Gordie Carlson from Crofton were all idealistic men. Men
born into an emerging world, a world that seemed to give the hope of newso-
cial order, where workers would take their rightful place and claim the type
oflife their toil was capable of providing.

Macphee and McCormack, among others, went to Cuba to see first hand
socialismin action. The euphoria in the early 1960s in Cuba was very com-
pelling: Batista’s regime had been ousted; the American masters had been
sent packing; Cuba belonged to Cubans. What’s more, in theory at least, it
belonged to every one of them. It was easy to sing the praises of such a
place, and so they did when they returned to Canada. Canada, however, was
an enigma, for sure. Blessed beyond most others, our home and native land,
but in business, largely a branch plant for American interests. Cuba belonged
to the Cubans, theoretically. Canada belonged to the Americans, theoretical-
ly.

Still worse than business belonging to the Americans, the very Canadian
unions that Macphee and Braaten and their working brothers belonged to
were also very much under the control of American international unions. The
name “International” is somewhat a misnomer, as only the US and Canada
claimed membership. The word “International” was, thus, a conspiracy word
for socialists. Firstly, international socialism was the ultimate dream. Didn’t
their chests swell with pride as they sang the very song, “The Internationale,”
the socialist anthem?

The International they belonged to, however, was ultimately led by George
Meany, the AFL-CIO president. He who condemned socialists as being
against the American way. He who sided with the aforementioned congres-
sional inquiry, the Joe McCarthy inspired inquiry. The Joe McCarthy who had
just recently redbaited them, essentially destroyed the careers and, in some
cases, the lives of many substantial intellectual and progressive men and
women in the US. The scars remain to this day. Many of us were proud to
see Nick Nolte refuse to stand or acknowledge llia Kazan at the recent acad-
emy awards presentations. Kazan collaborated with McCarthy and fingered
his co-workers in the arts.

Coupled with the ideological differences, as expressed by Braaten and Mac-
phee, versus George Meany, who, incidentally, was supported by his Cana-
dian counterpart Claude Jodain, Canadian Labour Congress president, an-
other factor emerged. Canadiana was blossoming all over the country. A
growing sense of nationhood prompted many Canadians, pulp and paper
workers among them, to strive for control of their affairs. A new political party
(New Democratic Party) founded in 1961 held promise for the future.

The Avro Arrow, the fastest and most advanced fighter jet the world had
everseen, was built right here in Canada. The fact it never flew was of no
importance. The Toronto Maple Leafs had just won a Stanley Cup. Some
things were right inour world. Braaten, especially, voiced the need for

Candian autonomy, if not in an acceptable International structure, then damn
the consequences. “We will have our own union.”

The RFMDA, with its demand for reform, not surprisingly was embraced by
the leadership of many West Coast locals.

The RFMDA was founded in April of 1961 at Denver, Colorado. While it had
as its chairman R. H. Chatham from West Monroe, Louisiana, the remaining
leadership were West Coast American and Canadian. Canada was repre-
sented by Macphee, Braaten, and Murray Mowatt from Local 76, Powell
River. The movement established a position paper and, though this paper
made their demands known, they called for secret-ballot elections of all Inter-
national officers.

In the International, several areas or “Regions” existed. Each Region had a
vice president, who was responsible for goings-on in his Region. In the past,
vice presidents were elected by convention at large. This created a situation
where voters from Louisiana, for example, voted on the vice-president re-
sponsible for BC. This was believed to be counter-productive. The RFMDA
demanded vice presidents be elected by their Regions. This manner of elec-
tions would enable a Region to elect the vice-president they wanted. It would
also better enable a Region to rid itself of an undesirable.

The RFMDA further demanded a more democratic and militant union, more
Regional autonomy with Canadian Regions forming their own autonomous
council within the International.

The movement then stepped into a circumstance that was happening at that
moment. Two New York area International representatives had just been
fired bythe International Union. These same two had blown the whistle on
one vice president, Tonelli, from the New York Region. Tonelli was accused
of bribe taking, dealings with the mob, and other union-demeaning activities.
The two representatives, Brothers Connolly and Hayes, were subsequently
fired by the International executive. Hard on the heels of these firings, the
International research director, Bro. Brooks was also fired when he dared to
resist the former firings.

The RFMDA demanded a complete reinstatement of the three and, further,
they demanded an impartial inquiry be set up to look into all aspects of the
events. The plot was thickening, and Castlegar is much of that .

Stay tuned as CHAPTER 4 continues with the History of the PPWC in
the next issue of News@ Nine

The History of PPWC was written by PPWC Local 8 member, Jimmy White in the
late 90’s. Brother White was the National First Vice President of the Pulp, Paper
and Woodworkers of Canada and is now retired.

His contribution and the historical value of this information to the membership is
valued.
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Congratulations to the Jacket Winners—April & May Meetings

Prince George April membership meeting—Gord Moscrip

May membership meeting—AIl Keane

Ainsworth April Plant meeting—Bill Newhook

May Plant Meeting—Ted Young
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Prince George
2011

Executive Meeting
Dates

June 7-28
July 12-26
August 9-23
September 13-27
October 11-25
November 8-22
December 13-27

Downstairs
Union Office
1921 Third avenue
7:30 pm

Ainsworth
2011

General Meeting
Dates
June 21
July 19
August 16
September 20
October 18
November 15
December 20
Red-Rock Grill

downstairs

Prince George
2011
General Meeting
Dates

June 8
July 13
August 10
September 14
October 12
November 9
December 14

PG Elder Citizens’
Rec Centre
7:30 pm

TH
LINION
EETINGS

ABE AT
E

Pacific BioEnergy
Negotiations

President Chuck LeBlanc,

Second VP John Ball and your two
Plant Negotiation committee mem-
bers, Ron Richardson and Todd
Hinton met with the management
team on April 21 to exchange con-
tract

agendas.

The current contract with PBE ex-
pired mid-April 2011. The Negotiat-
ing Committee will meet again on
May 24 & 25 to continue contract

negotiations.

Reports of these
meetings will be given at the monthly
membership

meetings. Stay tuned.

All members are reminded
to keep the union office in-
formed if you move or if
your union death benefit
beneficiary is to be changed.
Office hours are:

Monday to Friday

8:30 am—-5:30 pm

Closed for lunch

12:30—1:30 pm

UNION OFFICE

Our office secretary, Julie Ross
can usually contact an executive
member to help you with any
work related issues. If you don’t
know who to talk to, she can help

you with that too.

Can’t make it in, send an e-mail

ppwec.nine@shawcable.com

[OEICANADAY

|
PULLPY PAPERVAND)WOODWORKERS]
(9]

Employee
Assistance
Programs

EFAP CONTACTS
1-800-668-2055
563-0665
1-877-630-6701
1-800-481-5511

Ainsworth
CANFOR
CHEMTRADE
Pacific Bio
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PuLp, PAPER AND
WOODWORKERS OF
CANADALOCAL 9

1921 Third Avenue
Prince George, B.C.
V2M 1G6
Phone: (250) 563-5670
Fax: (250) 563-2637
E-mail:

|
WE’RE ON THE WEB

www.ppwclocal9.com Calendar of Events

THE VIEWS AND OPINIONS June 7 and 28, 2011 Executive Meetings P.G
EXPRESSED HEREIN ARE SOLEY THE .

RESPONSIBILITY OF THE AUTHOR. ]une 8, 2011 General Meetlng PG

THEY DO NOT FORM LOCAL OR June 21, 2011 General Meeting Ainsworth

NATIONAL POLICIES OR PROCEDURES . .

CLIP ART PROVIDED BY CALM July 12 and 26, 2011Executive Nieetlngs P.G

s July 13,2011 General Meeting P.G
RON RICHARDSON—EDITOR July 19, 2011 General Meeting Ainsworth

July 23,2011 PPWC golf tournament

National Office—Elections 2011

Second Vice President Gerald de Jong
PPWC Local 8 member

Wage Caucus Elections

Health & Welfare Trustee Ron Christensen - PPWC Local 15 member
Pension trustee Bob Smiley - PPWC Local 8 member

Local 9 congratulates the newly elected officers and thanks to those that let their
names stand for these positions. Your participation in is appreciated.
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FATIGUE IS an unrelenting feeling of tiredness and exhaustion. It
can significantly interfere with your ability to function at normal
capacity and may persist despite periods of rest.

The signs of fatigue are:

e tiredness

e sleepiness including falling asleep against your will
e irritability

e giddiness

e loss of appetite

e digestive problems

e increased susceptibility to illness.

Fatigue can affect your physical and mental health and work
performance by:

e reducing decision-making ability

e reducing attention to detail

e causing loss of memory or ability to recall details

e reducing reaction time.

Fatigue can increase workplace illness and injuries. In a study
that looked at the effect of fatigue on performance, researchers
found that moderate levels of fatigue produce higher levels of im-
pairment than alcohol intoxication.

After 17 hours of sustained wakefulness, psychomotor perfor-
mance decreased to a level equivalent to performance at a blood
alcohol concentration of 0.05 per cent.

After 24 hours of wakefulness, the impairment was equivalent to
the performance deficit observed at a blood alcohol concentration
of 0.10 per cent.

In the study, Nurse Fatigue and Patient Safety, conducted by the
Canadian Nurses Association and the Registered Nurses Associa-
tion of Ontario, the top factors contributing to fatigue were:

¢ increased workload

e working short-staffed

e increased expectations from patients and families

e disorganized workplaces.

e relentless change within the workplace.

Other factors that cause fatigue include:

e shift work

e extended work hours

e mandatory overtime.

Assess your own fitness to work and do not work if you are unfit.
It is important not to agree to work excessive hours. If you are
mandated to work overtime or double shifts and you do not feel
you are fit to work, you need to express your concerns as soon as
possible. If you are still required to work you should contact your
local representative.
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PPWC WEBSITE
&
News@Nine

As you all know we here at the
PPWC are always here for the
members and we always want to
hear from you the members
So if there is anything you the
member would like to see in
either the news@ nine or on the
website let us know as will do our
best to accommodate you.
Also | would like to start a letters
to the Editor so your letters
would be greatly appreciated.

Thanks
Ron Richardson
Editor
News@Nine

Why does a slight tax
increase cost you $200
and a substantial tax
cut save you J0 cents ?
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Workplace bullying a health and safety threat

Our Union Voice/PSAC/CALM

BULLYING IS an act of repeated aggressive behaviour intended to intentionally hurt another person, physically or
mentally.

Bullying is characterized by an individual or group behaving in a certain way to gain power over another person.

It usually involves a pattern of behaviour that is intended to intimidate, offend, degrade, humiliate or exploit a known
vulnerability.

Examples include:

criticizing a person persistently

excluding or isolating someone socially

spreading malicious rumours, gossip, or innuendo

undermining or deliberately impeding a person’s work

physically abusing someone or threatening abuse

removing areas of responsibilities without cause

establishing impossible deadlines that will set up the individual to fail

e withholding necessary information or purposefully giving the wrong information
e tampering with a person’s personal belongings or work equipment.

People who are the targets of bullying may experience shock, anger, frustration, helplessness, an increased sense of
vulnerability, loss of confidence and a wide range of physical symptoms often associated with chronic stress.

Bullying in the workplace can cause:

e increased absenteeism

e turnover and recruitment problems

¢ additional risk for errors and accidents
e decreased morale

e less productivity and motivation.

Quebec, Ontario, Manitoba and Saskatchewan have workplace occupational safety laws that include bullying. At the
federal level, the Canada Labour Code requires employers under federal jurisdiction to “take the prescribed steps to
prevent and protect against violence in the workplace.”

If you think you are being bullied, discriminated against, victimized or subjected to any form of harassment,

e keep a detailed diary of daily events.

e keep copies of any letters or emails you received from the person who is harassing you.
e gather information on employer policy and other legal recourse.

e report the harassment to your union.

dwith all their faults, trade unions have done more for humanity than any other ot
men that ever existed. They have done more for decency, for honesty, for equcat

betterment of the race, for the developing of character in man, than any othe
aYb$nieeeeéeeceeeeeeeceeceeeeeeeeeeeeceee

Clarence Darrow

American lawyer, speaker and writ@838557

I ass
ee
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Myths and Facts

Minimum Wage in BC

MYTH: A] b] ai aekU[ YéYUfbYfgeUfYéhYYbU[ Yf\gce Xgj"]fbel geclehlke\ ac)rait
reduce poverty

GcaYéeYWcbca]J]ghgeéegi[[YghekYeéeg\lci Xbohekcf f meéh c cépmaiy\ofe
whom are not poor because they live at home with their parents, or are women, who are not poor because their spou

lUVeci
es earn Ir

1" aéi caf é

h

FACTS: While just over half of minimum wages earners live with their parents, many of them are not teenag8&.mmfact, one in

mum wage workers living with their parents is older than 25.

In 2006, nearly half (44%) of young adults in BC aged 20 to 30 lived with their parents, compared to onbea2eoim y The i
related to low youth wages that cannot cover rapidly increasing tuition fees, student debt levels, aachipinsing eesie. carhigh
increase the independence anudfimédincy of young adults, enabling them to leave home and pay down education related debt.
The argument that women's wages are not a concern is based on an outdated notion of the typical faeriginvberadivinfather is t
and if the mother works, she does so to earn a little extra disposable income or as a hobby.

:Ua] "] YgéhcXUmé] bWf YUg] b[ " méf Y méchbéVch\ égd ndeghérg theenajdiityb | b [
of poor children live in families where at least one pareygavpfidh fllla Y $ € € Kc a Y b 6 g € Y bifighof]theif fgmdiesf Y e |

regardless of whether their spouses earn more.

More than a quarter million British Columbians earn less than $10 per hour. Increasing minimum wagemeigbhagppeh to benefi

who are not technically poor, but this should not stop governments from ensuring that all those whoretgasyithgotaybuiot
time, full year work can escape poverty.

The provincial government should set the minimum wage using the clear rationale of tying it to the pdventasias Gvekih

prt the

g stage

next year), then index it to inflation, and eliminate the $6 training wage. These changes will imprevé B faredies tlamdsarel
an important part of a comprehensive poverty reduction strategy.

Written by IGLIKA IVANOVA, Public Interest Researcher
Canadian Centre for Policy Alteriiiv@fice (February 2011)

The Indispensable Right to Strike

Of all human activities, the strike is prob~
ably the most misunderstood. It has gen-
erated more myths, as well as more public
hostility, than any other economic pro-~
cess.

As polls and surveys consistently show,
most Canadians look upon strikes as an
abuse of union “power", as evidence of
workers' ugree(l", as an outmoded trial by
combat that should be replaced by some
less confrontational way of settling labour
~management disputes.

Also, according to the polls, the majority
of Canadians disapprove most strongly of
strikes 1)1] public employees, and support
legislation denying them the right to
strike.

These and other misconceptions about the
right of workers to withhold their labour
flourish because Canadians know next to
nothing about unions and collective bar-

gaining. Labour relations is not on the
curriculum of our elementary and high
schools, and usually Canadians only read
or hear about unions in the media when
theg’re on strike, or involved in some oth~
er kind of dispute.

Little wondey, then, that the average Ca-
nadian’s mental image of a union is that of
a motley band of protesters and trouble-
makers, bent on disrupting their employ~
er's operations and harassing the innocent

pu]olic.

There have been far fewer strikes in Can-~
ada in recent years than there used to be.
This is mainly because the combined ef~
fects of free trade, high unemployment,
the new labour displacing technologies,
and public sector wage freezes have
8reatlg weakened Canadian unions’ bar-
gaining strength. The attacks on unions
and their members, however have now
become so brutal that they have forced

even the least militant unions to fight

back.

In such a virulently anti-labour climate,
the number and duration of strikes is
bound to rise again ~ and with them will
come the inevitable public opposition to
strikes based on myths and misconcep-

tions.

Whritten by Ed Finn
Canadian Centre for Policy Alternatives
May 1996

Editor's note ~ This is the Introduction for
apublication by Ed Finn entitled,
“Dispelling the Myths”. Although writ~
ten in May 1906, his opinion is still valid
today.

With the Postal Workers currently at the
bargaining table, this is possibility and
Ed's thoughts ring true on public opinion
with regard to any labour dispute by this
particular union.
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Pulp, Paper and Woodworkers
of Canada Local 9

Did You Know|

The PPWC sponsors many different minor sports. These include

9t Annual Golf Tournament

youth baseball, minor hockey, youth soccer, lacrosse, and ringette.

Aberdeen Glen Golf Course
Change of date
Saturday - 23 July 2011

Safety poster contest

Yes that’s right it is that time of year again and we are asking for all of the kids for their help.
We need their expertise and their drawing skills to create great posters which will become
the annual safety calendar.
Age categories will be 8 and under and 9 to 14 .
The winners in each category will be awarded prizes as follows

First place $100

Second place $75

Third place $50

SO KIDS GETYOUR CRAYONS READY
Deadline for entries is August 26 2011




