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Message From Our President

Brothers and Sisters,

| hope that everyone enjoyed themselves over the summer holidays, and are ready to get back at the grind [of i
certainly had a great time over the past couple of months.

At the local level we have been busy with bringing in a few non union groups into our local. One was thieirfiPifina
Meadowbank by Dunkley Lumber. As with every organizing drive, having no access to the guy's on the floof is
stand point of dealing with rumours and company propaganda. While we obtained the required cards to getja v
feated at the labour board sponsored vote. A couple of days before we filed with the labour board lo and bejolc
came out with a wage increase and started a RRSP plan with their employees. Just call it bargaining withoyt ur
The second opportunity is in Grande Prairie with the non union Ainsworth plant and as | write this NatidRatb¥irst

At Pacific Bio Energy we have wrapped up contract negotiations with the company. The main stumbling bl
term. The company final offered us and we will take it to the membership next week. | will give the details opce
have made their decision.

At Chemtrade the general manager has left and we are awaiting news as to who will replace him.

If you want to know whats happening in your local then get yourself out to a general membership meeting sp yc
heard.

In solidarity Chuck
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NEWS @ NINE

From the Health & Welfare Committee

A note to all of our members:

Please update your current phone numbers at the union [off
With everyone using cell phones these days, many number
are coming up no longer in service or being used by other g
The committee would like to keep in touch with folks thatjar
for any length of time, and in conjunction with having your b
ciary updated at the office, a correct phone number can
ing people.

will provide a television set during their stay. Just bring i th
ceipt for reimbursement. This applies to hospitals out of fow
well, but only applies for members not the member's family.

A reminder to CPLP employees who are retiring or know|pe
who have retired. Canfor Pulp limited Partnership is dedi
keeping the Employee and Family assistance program ayai
retirees and their family in Prince George as well as emgloy
their families. The adventure into retirement is not always th
free time we hope it will be. With a changing situation cofne
set of realities, including new stresses.

Brazzoni and Associates is the EFAP provider , and is t;lere
counseling services to help. They once again have a male ¢
on staff if preferred. The phone number is 250 563 0665

Kevin Beyer, H&W Committee Chair

Local Elections

Nominations and elections for table officers
delegates are coming up in the next cou

& wag
le of

months. Nominations to be held at the O¢tober

and November general membership meeti
elections to follow.

N1gs wit

Everyone is urged to become involved in their
union.

Committee elections will take place at t

e

January 11, 2012 general membership mgeting.

Please consider participating. If unable ta

atl the meetings for nominations of officer or ¢

tee, a signed notice of willingness to stan
quired. As per Bylaw Article VI, Section b,

attenc
DMMIt-
1 is re-
A mem

ber needs to be in good standing for a year to be

nominated.

The strength of a union is born of its
membership's involvement.

Remembefi YOU are the UNION
A reminder in solidary
Kevin Beyer, H&W Committee Chair

The
The

heal th or
or heal t h

(a)
(b)

car e,

car e of

This leave must be invoked by the member stating to their employer that they need to take some time of

educati
any

on of
ot her

me

for tk

or education of a child or the care or health of someone in their immediate family (Someone else who lijes in

hold).

The employer is entitled to know who the person is in relationship to the employee and whether it is carg
tion. With tis information, the employer can determine that a Family Responsibility Leave is appropriate

heal
hnd n

ed. Members are encouraged to give their employer as much notice as possible. An employer is entitledjto ree

after the leave, that the request for the FRL was valid.

Each request for leave is considered to be a day even if only a few hours were required and that a chid fnust |

of 19.

Further information can be found by looking at the Interpretation Guidelines Manual, Employment Standgrds
Branch, Ministry of Labour, Government of B.C. ESA Sedtmmi§2Responsibility Leave.
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Congratulations to the JacketWinners

Prince George July membership meetingrever Lively
August membership meefinO QUORUM
September membership meétirigan Aviss

Ainsworth June Plant meetirig Terry Fisher
July Plant Meeting Ted Young
AugustPlant Meeting Joe Batalha

Happy Retirement Susan
1 August 2011

Prince Kemimsyerth ||Prince George

2011 2011
Executivd| Meet’itng ||General heet
Dat es Gener al M ¢ Dat es
Dat es 00000000
sept ember i3 September Septembel}
Octobers 1 October Q October |1 :
gg\égmgfg? ?3 November November e —
December December] 14

Downstairp Re®Rock Gr|jd060606306d3d

Uni on Of f lce downst ai PG Elder

1921 Third
7:30 pm

venue

Rec Cent
7: 30 pn

ABE AT
- THE
LINION

EETI“ES UNION OFFICE

All members are reminded _ _
to keep the union office inOUr office secretary, Julie Ro#

formed if you move or if can usually contact an execuf § == ERE ru Employee
your union death benefit Mmember to help you with any | SEIEEERelcomcses Assistance

beneficiary is to be changg® r k. rel at ed = OFICANADAY =
know who to talk to, she can |- %
you with that too.

Canot ma k e-mailt

Office hours are:
Monday to Friday
8:30 ami 5:30 pm
Closed for lunch

12:3@ 1:30 pm

ppwc.nine@shawcable.com #

I, 0 ||

Programs

EFAP CONTACTS
Ainsworth 18066682055
CANFOR 5630665
CHEMTRADE 1877633670
Pacific Bio -8004815511
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PuLP, PAPER AND W OODWORKERS
OF CANADA
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1921 Third Avenue
Prince George, B.C.
V2M 1G6
Phone: (250) 568670
Fax: (250) 563637

.
WEGRE ON THE WEB
www.ppwclocal9.com

Oct 11 and 25, 2011 Executive Meetings P.G

THE VIEWS AND OPINIONS EXPRESSED Oct 12, 2011 General Meeting P.G
HEREIN ARE SOLEY THE RESPONSIBILITY OF Oct 18, 2011 General Meetimgnsworth
THE AUTHOR . THEY DO NOT FORM LOCAL : :
OR NATIONAL POLICIES OR PROCEDURES Nov 08 and 22, 2011Executive Meetings P.G
CLIP ART PROVIDED BY CALM Nov 09, 2011 General Meeting P.G
- Nov 15, 2011 General Meetidgnsworth
RON RICHARDSON i EDITOR

AN OPEN LETTER TO PREMI ER CLARK

BC JOBS AND TAX DOLLARS GIVEN TO ALBERTA AND TEXA

BC Hydro is spending $1 billion to upgrade its transmission lines. Much of that work is being awarded to/Adihértepacentiar
company Quantra Services from Texas. That means millions in tax dollars leaving BC for Alberta and Texas.

BC Hydro recently awarded the Northwest Transmission Line (NTL) projéatsedNazdatial Construction, owned by Hhasstbf
Quanta Services. The NTL job involves 344 km of new power lines from a substation near terrace, north aoEobeusnnpte
Lake. Accordingdohydro.comthis job alone will generate 280 direct jobs per year arfil 685ti$8lizn. A BC company was L
fied as a bidder but they were later told by their parent company, also quanta, to withdraw from the comibetitiag.forhis gas
Valard to win with little real competition.

The same thing happened on tifie Z1Bfillion Columbia valley Transmission project which was recently awarded toQRS Lir
Ltd. From Alberta. Again, accordibghtedro.co@ Thi s pr oj ect is the most signifi«
Columbia valleyds electrical system in al mo sfromIlbvermereta {
Field. o

And again on the lucrativeft5380 million Interior to Lower Mainland Transmission line (ILM), BC Hydro recently Gaak
Flatiron that they are the preferred bidder. -ttmmhave subcontracted the line work to McGregor Constructioarabe
Alberta company owned by Quanta. That job will run new 500 kv transmission lines from Merritt to Coquitlarsopyesis
work.

iC

These Al berta companies (Valard, RS Line and Mc Gdadhayso | )
who pay personal income tax to Alberta. T h a t évetn BE. cAa \gel, |
taxon corporate profits will fall not to BC, but to Alberta and Texas.

We are concerned, Premier Clark, that your 0Jo lkepthbsg plgs
and tax dollars in the Province. There are several power lines contractors in BC able to do the work.

We have the expertise and the labour force. /
Sincerely’ LocAL 258 T”\a\
Doug McKay IBEW
Business Managérocal 258, International Brotherhood of Electrical Workers e oy e




Harmful effects of shift work

WHSC/CALM

THE SCANDINAVIAN Journal of Work and Environmen-

t al Heal th (SJWEH) says
one of the most serious occupational health problems
of our timeéo

The SJWEH is not alone in their concern. An expert
working group convened by the International Agency
for Research on Cancer in December 2007 said shift
work involving circadian rhythm disruption was
Aprobably carcinogenic to

The human body functions according to a natural sleep
-wake and day -night cycle referred to as a circadian
rhythm. This rhythm, guided by environmental cues
such as darkness and light, helps control sleep and
maintain biological functions including body tempera-
ture and hormone levels.

Shift work, particularly involving work at night, disrupts
this rhythm and can lead to a range of adverse health
effects.

Canadian researchers have recently added to the body
of evidence that shift work is damaging to worker
health, finding nine per cent of workplace injuries are
associated with shift work.

With an estimated 2.8 million Canadians working shifts,
the need to raise awareness and explore and imple-
ment workplace and regulatory prevention ef-

forts is

essential.

Ashif

hunmal

| t6s true! Your

attack
ONA/CALM

A HARVARD University study of almost 400 health care
workers and their managers shows that inflexible manageri-
al practices predict with startling accuracy the likelihood of
cardiovascular events.

Those supervised by inflexible managers were twice as likely
to accumulate multiple risk factors for heart
attacks or strokes, and the odds increased
to six times the risk for those working di-
rectly with patients, the study found.

boss ¢
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Why 16m Proud 1

I dm t o be wuniop b
I can work for them and still be mel 'y
And have the right to disagree
| can do my share of the daily gring
And still be free to speak my mind
I candot be fired
When | show suppaort
| can negotiate for what is fair
Or vote against a lesser share.
| can rest assured in where | stand
With seniority rights and a pension prn
|l 6ve got wvacatiofn t
And for overtime get premium pay.
|l 6ve got funer al
And a choice to work either days or njghts
So now you know the reason why
I 61 1 be union i

1

gi

® Jim UngerAdist. by Uniled Modia, 199t

;~ “Hey, come and see this.There’s a ‘guy who*

been on strike for two years and he-
can’t remember where he works.”

ve you a heart

ho is your Shop Steward? Does ‘
our shift or your shop have one?
ind out before you need their help.



Page 6

Ten thousand times has the labour movement
bled and bruised itself. We have been enjoifec
courts, assaulted by thugs, charged by the mili
duced by the press, frowned upon in public ppi
UbXeXYWY] j YXéVmedc ||h
this and all that labour is today, the most vitfl
tential power this planet has ever known, ar{d i
toric mission is as certain of ultimate realizgtio
the setting of the sun

Eugene Debs

Labour Day In Canada

On the first Monday of September, Canadians celebrate Labour Day in Canada as a holiday honouring woeiensenights a
ments of these rights as well as enjoying a long weekend at the end of summer. This originally gave wopégrsahd chanc
strive for better working conditions and pay.

HOW DO CANADIANS CELEBRATE ?
Traditionally, we Canadians cel ebrate the wor kapdiassp |Jr i

picnics and parades still play a role, however many of us use the first Monday in September to take a ltaesjaynfaeniolid
ly or friends while observing the parades and/or picnics festivities and fireworks.

PUBLIC LIFE
Many organizations and businesses are closed on Labour Day in Canada including post offices. Educadiboalsataplishi
closed as Labour Day falls at thetehdeof pr i me summer vacation period. M s t

may have no service at all. With all the parades that are celebrated on this day, it is not unusual tagxpesi¢oct c de
being closed. As well, there are many summer vacationers returning in time for the start of school thaiagicysdairporjs, hi
streets.

BACKGROUND
April 15, 1872 is when the origins of Labour Day can be traced back to. This is when the Toronto Tradehafstmbly org:
Canadian demonstration for workersd rights. T bnon vghol a |

were imprisoned for striking to campaign for a nine hour work day. At that time, trade unions were stijhvilegaeantbsjrikin
disrupt trade which was a criminal conspifagy.n ny how publ i ¢ opinion hasnodt h ¢

The Toronto Trades Assembly was already a significant group and convinced workers to form trade unionsd Id n
between employers and employees and take action of the mistreatment of workers.

The huge public support for the parade and professionals could no more deny the significant role that thlaytridegpanipns F
coming Canadian society. Canadads first Pri me apbaredi|fst

before them and promised that he would repeal all Canadian laws again trade unions. The Canadian Labewm@®ngress
year, led to this founding.

Originally, Labour Day was celebrated in the spring, however in 1894, it was moved to the fall. In the UDéeds Stelteq, Lal
brated on the same day as Canada. Proud that this holiday was inspired by their goals, this Canadian taslenadi@ndpchie
i mprove workers rights. On or around May 1st, riglasnyl] o

Information research from internet




2011 Golf Tourname

ANJ, \ o

The 9th annual PPWC golf tournament was held at Aberdeen Glen Golf Colirs
nament was a great success with the weather finally taking a turn for the bette
the golfers with some sun shine and warmer weather .

Congratulations to Dan Aviss and the rest of the people who helped out with tt
day.

Thanks goes out to the many sponsors: Acklands Grainger, SpeeDee Your Off
Ltd., Viking Construction, Western Industrial Contractors Ltd., Farr Installatigns
Northern Steel, Terlesky Braithwaite & Janzen, Northern Industrial Sales, Lake
Electric, Forever Florists, Flocor Inc., Coast Inn of the North, Beaver Electrigal
Ltd., Van Horlickds Trophy, TM Ref|r




